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e From the homepage, navigate to the ‘My Development’ menu;
select ‘Development Planning’
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What is Development Planning?
Here you can set and update your development objectives and actions, which can be independent or links to
Professional Registration. (See further guidance for Job Role Objectives)

e This is an overview of your ‘In Progress’ development objectives and actions.
*|f this is your first time on this page, your overview will be blank until you set objectives.

Home My Account My Reports

Set and update your development objectives and actions, which can be independent or linked to professional registration or a job role.

_ Development Overview

An overview of your 'In Progress' development objectives and actions is shown below. To edit and update your
objectives, go to Development Planning.

Development Reporting UK-SPEC Objectives

Development Planning

There are no Objectives or Actions to display.
Job Role Objectives
There are no Objectives or Actions to display.

CPD Planning - Set Objectives & Actions

e Navigate to ‘Development Planning to begin setting your Objectives and Actions.
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UK-SPEC Objectives

To set objectives against the UK-SPEC competence, you must first complete a Professional Registration Competence
Assessment. A tutorial video, as well as a quick guide is available on how to complete a Competence Assessment which
we recommend you look at if you haven’t already.

Use this functionality to create objectives and actions and link them to your professional registration competence
assessment. This will enable you to structure your development and identify what you need to do to reach your desired
level of competence for professional registration.

How do | set my Objectives and Actions?

1. Select the ‘My Development’ tab and select ‘Development Planning’ under the Development Manager section.

2. This will display three tabs along the left hand side. Select ‘Development Planning’ to take you to the ‘Development
Objectives & Actions’ page.

3. You should ensure you choose your objective type as UK-SPEC using the drop down list

My Reports

Set and update your development objectives and actions, which can be independent or linked to professional registration
a job role.

TIP: Only assessed competences will show for you to set

objectives and actions against. You do not need to have your
Here you can create, view and update your development Objectives and their associated . . . . .
actions, assessment verified in order for you to add objectives against

Deyelopment Reporting First choose which type of Development Objectives you wish to update from the drop down

selector, You can then create or edit independent objectives and actions (CPD), or objectives your Competences_

and actions linked to your chosen framework (UK-SPEC and Job Role).

Development Overview Development Objectives & Actions

Objective UK-SPEC v
type:

CPD Objectives

4. You will notice your self-assessed levels will be displayed in orange, your objective levels will be in white. You can
select ‘Set Objectives’ and create an objective for any level.

‘Set Objectives Set Actions Completed Objectives

UK-SPEC Chartered Engineer

Planning your Objectives enables you to build or maintain your knowledge and competence in 2 particular area. Competences that you have assessed against will appear here for you to set development objectives against.
» Select the Objective Type that you wish to work on from the drop down list above.
b Click on the Set Objectives link to describe what you want to achieve, Make sure you make your objectives SMART.
» Once you have added an Objective, you can set Actions against it to help you identify how you will complete it
» Actions can be automatically copied to your CPD record once you complete them.

Objectives not related to these competences can be added in CPD Objectives.

tegend [ contirmes tevel [ obgecte teve

Framework Competence Assessment

UK-SPEC CEng AL Maintain and extend 5. 4

UKSPECCEng A2 Engage In crestive and 1

UK-SPECCEng  BL, Ident 3]s

UKSPECCEng B2, Conduct appropriste res. 1[2]3]4 o
UKSPECCEng B3, Manage 0 IR < | setObiectives

UK-SPECCEng  CL. Plan for effective proj Set Objectives

UK-SPEC CEng Set Objectives

UKSPEC CEng 3, Lead teams an Set Objectives
UKSPECCEng  C4. Bring about continuous Set Objectives
UK-SPEC CEng D1 Communicate in English 4 Set Objectives

5. Once you have selected ‘Set Objectives’ you can enter the information required into the box, this will create your
objective.
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https://www.theiet.org/career/professional-development/career-manager/career-manager-video-tutorials/
https://www.theiet.org/career/professional-development/career-manager/learn-how-it-works/

6. Once you have entered your desired objectives you can add actions by selecting the ‘Set Actions’ tab.

TIP: You can add as many actions to your objectives as you need.

7. Once you have added your actions against your objectives, you can view them at a quick glance in the ‘Development
Overview’ tab.

Creating a Development Action Plan

Your Development Action Plan is not a record of past development — this will be evidenced in your application; this is a
plan for the future with short and long term goals and how you are going to achieve them.

After setting your UK-SPEC Objectives & Actions detailed in above, you will find that your future targeted actions will have
been collated in the form of a Development Action Plan.

This is a mandatory requirement for those applying for IEng and CEng, but optional if you are applying for EngTech or
ICTTech. To export a copy of this to add to your application, go to the ‘My Development’ tab and then ‘Development

Action Plan’
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3. You should choose to export a copy of all active objectives as this pulls through all your forward planning.

A development action plan should foous on your shoet, medium or keng term goals for your future canser,

Development Action Plan

of your objectieis and actions, and décidad whether you wish to indlude anly Action Objectives, or all Objectives.

TEST UK-SPEC CEng Al. Maintain and edend a 5. 3 4
Reach 4 UK-SPEC CEng Al. Maintain and edend & £... 3 4
E Reach 4 again UK-SPEC CEng A1, Maintain and sxdend & 5. 3 4
TEST UK-SPEC CEng Al. Maintsin and extend & 5. 3 4
E TEST 1 UK-SPEC CEng B2. Conduct approprists rés.... 1 3

4. This can then be uploaded in the supporting document of your registration checklist:

I_21 Preview Draft Professional Registration Application

Legend . Mandatory D Optional \f,_g’ Completed

Checklist Display in Application Complete

1. Personal Information

2. Education

3. Employment

1 R SR A N

4, Professional Development Scheme

5. Professional Services, Papers & Presentafions

|| 0O

6, Training

7. Professional Registration Advisor (PRA)

v 8. Supporting Document

Accountability diagram v o«
Further or higher education certificate(s) - see guidance (above) O 4
Development action plan {Fﬁ L]
Verified Assessment Summary O

Save
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