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Examining the digital skills challenges engineering firms are facing

The Institution of Engineering and Technology (IET) carries out an annual skills survey of engineering employers in
the UK. Our latest report* highlights the need to look further into digital skills. We asked employers about the skills
challenges they are currently facing, how they are addressing these challenges, and what they need to do to adapt
for the future.

This flyer presents the key facts and themes from the survey.
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Industry trends
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