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DEVELOPMENT ACTION PLAN

Name: .................................................................................................................................................................... Date: ....................................................................

Section 1 Achievements since last Development Action Plan Competence
(including report on actions agreed then) Reference

Candidate: ....................................................................................................... Line Manager/HR: ......................................................................................

Date: ...................................................................................................................... Date: ....................................................................................................................

Section 2 Development Actions agreed for next DAP period Competence
(Capture any individual career plans and development activities agreed Reference
with line manager or human resources department.) Specify action, 
competence areas targeted and timescales.

Plan Agreed

Candidate: ....................................................................................................... Line Manager: ..............................................................................................


